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Office of Family Violence 
801 E. Main Street, Richmond VA 23219 
http://www.dss.virginia.gov/community/dv/   

Special Topic- World Elder Abuse Day 

 

 

 

 

 

 

 

 

 

 

 

 

 

Fundraising- Digital fundraising 

 

 

 

 

 

 

 

 

Upcoming Training 

 
May 20th, 3-4:30 

Understanding Trauma and 

Mental Health in the Context of 

Domestic Violence Advocacy 

Experiencing DV and other forms 
of abuse and oppression affects how 
we think and feel and sets the basis 
for our relationships with family, 
friends, and community. This 
webinar will provide a holistic and 
integrated framework for 
responding to trauma and mental 
health in the context of domestic 
violence. It will look at the critical 
role of trauma-informed care in 
supporting healing and resiliency 
and how a trauma-informed 
approach can strengthen and 
enhance advocacy work by 
understanding the psychological 
consequences of trauma and how 
this understanding supports 
survivors’ access to and experience 
of services. 

May 27-29th 

21st Annual VCPEA Conference  

The Virginia Coalition for the 
Prevention of Elder Abuse 
conference is open to professionals 
in a variety of occupations who 
provide services to older adults and 
are interested in increasing their 
awareness of the issues of adult 
abuse, neglect or exploitation.  The 
conference will be held at the 
Virginia Beach Resort and 
Conference Center 

 

 

 

A professional opinion survey garnered responses from 133 individuals 

from more than 68 different nonprofit organizations. The results 

generated a great report called The Next 10 Years in Digital Fundraising.  

The report found that digital fundraising accounts for around 7% of all 

donations, which doesn’t sound like much, but that half of respondents 

predicted that percentage to rise to more than 30% by 2025. Three trends 

to watch out for included: digital wallets (currency online), bio-metrics 

(touch ID) and digital assistants (voice to command actions).  To read the 

entire article and access the report, click here.  

 

World Elder Abuse Awareness Day (WEAAD) was launched on June 15, 

2006 by the International Network for the Prevention of Elder Abuse and 

the World Health Organization at the United Nations. 

The purpose of WEAAD is to provide an opportunity for communities 

around the world to promote a better understanding of abuse and neglect 

of older persons by raising awareness of the cultural, social, economic and 

demographic processes affecting elder abuse and neglect. 

Every year an estimated 5 million older Americans are victims of elder 

abuse, neglect, or exploitation. And that’s only part of the picture: Experts 

believe that for every case of elder abuse or neglect reported, as many as 

23 cases go unreported. 

We need everyone to join together on this journey towards elder justice! 

Choose 1 of the 10 topic areas listed in this flyer and use the variety of 

resources from this page, that includes a factsheet, outreach guides, social 

media tools and PSA’s, to make an impact in your area.  

 

 

http://www.dss.virginia.gov/community/dv/
https://attendee.gotowebinar.com/register/200000000028764333
https://attendee.gotowebinar.com/register/200000000028764333
https://attendee.gotowebinar.com/register/200000000028764333
http://www.vcpea.org/
http://www.eventbrite.com/o/virginia-coalition-for-the-prevention-of-elder-abuse-826041093?s=35549245
http://www.eventbrite.com/o/virginia-coalition-for-the-prevention-of-elder-abuse-826041093?s=35549245
http://my.charitydynamics.com/Next10Years.html
http://npengage.com/nonprofit-fundraising/whats-to-come-in-digital-fundraising/
http://www.ncea.aoa.gov/Get_Involved/Awareness/WEAAD/docs/WEAAD-2015-EJRP%20factsheet-Flyer.pdf
http://www.ncea.aoa.gov/Get_Involved/Awareness/WEAAD/Index.aspx
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Board Service- Training in Progress 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Grant FAQ 

  

Upcoming Training 
 

June 16th, 1-2:30 

Mobile for Good: A Free How-To 

Fundraising Webinar for 

Nonprofits 

Mobile for Good: A How-To 
Fundraising Guide for Nonprofits is 
a comprehensive 256-page book 
packed with more than 500 best 
practices. This webinar will 
feature one best practice from each 
of the book’s chapters and will 
provide the basis for writing and 
implementing a comprehensive 
fundraising and content strategy. 

 

June 16-18, 2015 

Revive-Thrive-Balance: 

2015 Action Alliance Retreat 

Join advocates, allied professionals, 
and community leaders to celebrate 
the movement, the resiliency of 
survivors, and build compassion 
reservoirs. Participants at the retreat 
will have opportunities for 
networking and relationship 
building while attending an array of 
workshops designed to expand 
knowledge and deepen their 
understanding of the impact of 
trauma on diverse survivors. 
 

Always available 

Strangulation Injury 

The webinar discusses the signs and 
symptoms victims may display 
following a strangulation event and 
misconceptions about strangulation 
injury. Lethality issues are also 
discussed, including delayed 
fatalities from strangulation events. 
The presenter reviews appropriate 
assessment techniques for 
strangulation victims, including 
assessment questions for use by first 
responders, and identifies reasons 
why this type of thorough 
assessment might not be completed. 
 
 

 

In an article featured in the Stanford Social Innovation Review, the value 

of motivating employees, in the for-profit world, to give to their 

communities through board service. This is a practice that could be 

beneficial for non-profits as well.   

Many companies are successful in engaging employees to give to their 

communities, particularly with junior-level employees, but not with 

senior-level employees. To do so, would require engaging senior-level 

staff in a more compelling way, such as through board service: 

In a survey that was part of the BoardSource Nonprofit 

Governance Index (published in 2010), 27 % of nonprofit CEOs 

and executive directors reported that they did not have the right 

board members to govern their organizations effectively. Here, we 

recognized, was an opportunity for our employees to meet a critical 

social need. 

In conducting research on peer organizations, BoardSource found that 

while some companies offered board placement programs, very few 

provided training in how to serve on a nonprofit board. The need for 

such training is strong. In the 2010 survey, only 56 % of board members 

said they were well informed about their legal and governance 

responsibilities. 

One company developed a Nonprofit Board Training Program to recruit 

senior members to serve on boards and learned some important lessons 

including:  an employees’ passion for a particular cause is what inspires 

them to dedicate their time to board service; employees developed new 

skills that they can apply to existing or new roles at their organization; and 

employees are using their skills to steer the long-term strategy of the 

organizations for which they serve as board members.  The benefits for 

the agency include employees with increased skills as well as improving 

the reputation of the agency in the community. To read the entire article, 

click here.  

 

 

Are there any important dates I need to know about for the end of 

FY15? 

All invoices for May (and all previous months) must be received by our 

office no later than June 6, 2015. It is imperative that this date is adhered 

to so that VDSS can effectively close the agency’s books for the 2015 

Fiscal Year (FY15).  June invoices are due July 15th.  

 

 

 

 

http://www.nptechforgood.com/2015/03/21/mobile-for-good-a-free-how-to-fundraising-webinar-for-nonprofits/
http://www.nptechforgood.com/2015/03/21/mobile-for-good-a-free-how-to-fundraising-webinar-for-nonprofits/
http://www.nptechforgood.com/2015/03/21/mobile-for-good-a-free-how-to-fundraising-webinar-for-nonprofits/
http://revivethrive2015.com/
http://revivethrive2015.com/
http://bwjp.ilinc.com/register/hhtkybf
http://www.ssireview.org/
https://www.commonfund.org/CommonfundInstitute/Documents/BoardSource%20Nonprofit%20Governance%20Index%202010.pdf
https://www.commonfund.org/CommonfundInstitute/Documents/BoardSource%20Nonprofit%20Governance%20Index%202010.pdf
https://www.commonfund.org/CommonfundInstitute/Documents/BoardSource%20Nonprofit%20Governance%20Index%202010.pdf
http://www.ssireview.org/articles/entry/training_in_progress
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Opportunity- Survey Regarding Policing and Domestic/ Sexual Violence 

 

 

 

 

 

 

 

 

 

Request for Comments- New Proposed HUD/VAWA Rule 

 

 

 

 

 

 

 

 

 Self-Care Corner- The Value of Being Uncomfortable 

 
Brene Brown, whose TED talks have been watched by more than 20 million viewers, spends the vast majority of her 

time helping companies understand the importance of vulnerability and authenticity in leadership. One of her most 

important findings is that when workplace conflicts arise, people often invent a story to explain the cause of the 

conflict, and doing so rewards you with serotonin.  However, she says that the best thing to do when you're arguing is 

to not focus on winning, but instead to listen to the other person's story and address what he or she thinks is the source 

of the original conflict.  By talking directly to the person, instead of avoiding the conflict, you can prevent false 

assumptions from snowballing into larger issues, Brown says.  While some may be inclined to view this type of conflict 

as a sign of dysfunction, Brown argues that the company cultures that work the best are those that normalize 

discomfort.  "If we put comfort over doing good work, we will not be able to accomplish what we want to," she 

says. Read the article and watch the video here.  

 

Vice President Joe Biden recently announced that the White House will convene a June summit to discuss the progress 
and ongoing challenges to preventing and responding to domestic violence and sexual assault. One of several key issues 
that will be addressed is police conduct and police response to domestic violence and sexual assault. 
 
Below is a link to a survey created by the American Bar Association (ABA) regarding policing and domestic 
violence/sexual assault that is being distributed nation-wide to a diversity of organizations that work directly with 
survivors or who do related policy work. In order to have a fuller picture of how police-community relations impact the 
policing of domestic violence/sexual assault, they want to cast a wide net to hear from a variety of justice organizations 
including worker rights, immigration, racial justice, LGBTQ rights, etc. To that end, ABA invites you to share this 
survey widely. 
 
ABA expects to compile the responses in summary form for consideration at the June summit and to produce a longer 
report later in the summer. They only have a short time to collect your input so please respond by May 15, 2015. 

 
Please include stories and specific examples. Take survey here.   
 

On April 1, 2015, the Department of Housing and Urban Development issued a proposed rule amending HUD's 

regulations to fully implement the requirements of the Violence Against Women Act (VAWA) as reauthorized in 2013 

under the Violence Against Women Reauthorization Act of 2013 (VAWA 2013). VAWA 2013 provides enhanced 

statutory protections for victims of domestic violence, dating violence, sexual assault, and stalking. VAWA 2013 also 

expands VAWA protections to HUD programs beyond HUD's public housing and Section 8 programs, which were 

covered by the reauthorization of VAWA in 2005 (VAWA 2005). In addition to proposing regulatory amendments to 

fully implement VAWA 2013, HUD is also publishing for public comment two documents concerning tenant 

protections required by VAWA 2013 - a notice of occupancy rights and an emergency transfer plan. The proposed rule 

is open for a 60-day comment period. Commenters are encouraged to submit their feedback online. Learn more and 

submit comments. Read HUD's press release. 

 

http://www.ted.com/talks/brene_brown_on_vulnerability?language=en
http://www.inc.com/graham-winfrey/brene-brown-on-the-secret-to-diffusing-workplace-conflict.html
https://americanbar.qualtrics.com/jfe/form/SV_0qa5Sk1Nlv1RFuB
http://r20.rs6.net/tn.jsp?f=001rrdSLh881c2Ygh1ncHq8ZCf4-fLGHYz0iSiriWBjZoyziX1sJUWIWaZv6pLqigoVjMv2LEmLTaQwTYiYXI7870at37KX-F-xqTZIlq5whrxZhS0pZW5s-SZktbme6pKNXgA9XUiVcoK4gdA26ppQ-SR0t-wswlMxj_mqC7tf73Uxq-puxVJo3vsyUHjFMG1Y8qrrdNx57amwnk9JHsIrVe2AIo35Y1619yHC47Ppm6Z4HpvHam4K3bCi6ETpQT0dne3QypUn2oAK9wvaF94-To_FoQGOagcntNLKxyxLyc1FcxprUm52aqG6aqxOmureAMrn2HX-OUF5YYig8YNZlgRcQN9Y41k8ydHztqMpxEwcZA9xA1Ub8jgyVcYauQayLuLa9DsJpC6s1TdTv55AowP25-6Tixf_AcJvgLoS0mdNaL5zLT658z4PnGuaSftv9mKvv1XveN37qH_OWEuNWvY6VQTfnyXSOYSvwfzhysAwCIfxEvaQ1Q==&c=h1fnJpg-cluv80Z0h5VGszmNMSfULipqeZDxzLP-ZKJqibJ36agdCw==&ch=Kc2djp9ODsToVSiOy6qey7AvxZXS7SbFKToJz6FHnSLyE1cGqeWxjg==
http://r20.rs6.net/tn.jsp?f=001rrdSLh881c2Ygh1ncHq8ZCf4-fLGHYz0iSiriWBjZoyziX1sJUWIWaZv6pLqigoVjMv2LEmLTaQwTYiYXI7870at37KX-F-xqTZIlq5whrxZhS0pZW5s-SZktbme6pKNXgA9XUiVcoK4gdA26ppQ-SR0t-wswlMxj_mqC7tf73Uxq-puxVJo3vsyUHjFMG1Y8qrrdNx57amwnk9JHsIrVe2AIo35Y1619yHC47Ppm6Z4HpvHam4K3bCi6ETpQT0dne3QypUn2oAK9wvaF94-To_FoQGOagcntNLKxyxLyc1FcxprUm52aqG6aqxOmureAMrn2HX-OUF5YYig8YNZlgRcQN9Y41k8ydHztqMpxEwcZA9xA1Ub8jgyVcYauQayLuLa9DsJpC6s1TdTv55AowP25-6Tixf_AcJvgLoS0mdNaL5zLT658z4PnGuaSftv9mKvv1XveN37qH_OWEuNWvY6VQTfnyXSOYSvwfzhysAwCIfxEvaQ1Q==&c=h1fnJpg-cluv80Z0h5VGszmNMSfULipqeZDxzLP-ZKJqibJ36agdCw==&ch=Kc2djp9ODsToVSiOy6qey7AvxZXS7SbFKToJz6FHnSLyE1cGqeWxjg==
http://r20.rs6.net/tn.jsp?f=001rrdSLh881c2Ygh1ncHq8ZCf4-fLGHYz0iSiriWBjZoyziX1sJUWIWaZv6pLqigoVBIh6bvWqsmGN5ZuQwSkTVteyvRG7CssApqDGYYDZ050cPpPUNdTDiwUZ-NeNDcva2zomi_jOlRA6RNi8mCjRrXP4vcdGS6ayqnqXHMVRs8kKmivMv1PdHk2fSXZAydBr3kygVtFGZO_pPoeNqXoryryernzAsRP3RM0lNqMDTbqq1_GAfn7lICW88JAXfVIZxXa1r-yTgr9YMRLtWmW3OA6uKJV9zKF6kOOkIqZo7k6rHAdwO8mlXoO_ULCmxe6n9FU4Ch3XyS66xpjhpRzIpE-a-mtapkzy4pTjRZPy5ipwAJgQtwBxCXTplcnDN54H8DRBLeqAIFBy-hO6IgXIPGXQBltJwaB28i3L-hpdVzPrvgTiScDfs1sjvmqiOP6v9N8LczwLbtCMyGJlbBynvBbHdQPb8aUD6DZ0Nln6WqYxp2mwUcM2y3SZ_HN_sEk4kDOZOiSpzcsu3jiJx8rDFMemrRfyImR_VOqEVSr7CN0=&c=h1fnJpg-cluv80Z0h5VGszmNMSfULipqeZDxzLP-ZKJqibJ36agdCw==&ch=Kc2djp9ODsToVSiOy6qey7AvxZXS7SbFKToJz6FHnSLyE1cGqeWxjg==

